D&R Greenway Land Trust

Announcement of Job Opening

Seasonal Trail Steward

Job Class: Temporary, seasonal employee; $15/hour based on experience; beginning April 15,
2022 (flexible) until November 1, 2022.

Hours:
Average of 24 hours per week to be scheduled between the hours of 8:00 am — 6:00 pm, Monday
— Friday and occasional weekends. Opportunity to fluctuate hours.

General Description:

D&R Greenway Land Trust seeks a conservation-minded individual to keep trails clear for
public access, maintain a positive image and a welcoming environment across multiple nature
preserves in Central New Jersey.

Supervisor:
This position reports to the Director of Land Stewardship and will work with a team that includes
stewardship staff and volunteers. This position will work with the Land Steward on a daily basis.

Required skills:
e Able to lift 50 pounds
e Use of landscape equipment
e Conduct physically strenuous field work in rugged terrain
e Possess and maintain current driver’s license and own transportation

Responsibilities:
e Keep trails clear for public access
e Use landscape equipment such as line trimmers to maintain open trails
e Ensure that all structures on properties are properly maintained, including boardwalks,
bridges, fences, parking lots, kiosks and signage
e Monitor and care for a growing number of restoration plantings
e Assist with management and control of invasive species
e Assist with planting restoration projects including trees and shrubs
e Ensure that all property boundaries are properly posted
e Assist with clean-up of debris such as trash or storm damage on preserves and trails
e Assist with the Native Plant Nursery, such as watering and moving potted plants
e All other conservation work, as needed

Interested applicants should send résumé and three references to Tina Notas,
tnotas@drgreenway.org with “Seasonal Land Steward” in the email subject line by April 8,
2022. Applications accepted on a rolling basis.



D&R Greenway Land Trust is an Equal Opportunity Employer. D&R Greenway Land Trust does
not discriminate on the basis of race, religion, color, sex, gender identity, affectional or sexual
orientation, age, non-disqualifying physical or mental disability, national origin, veteran status,
or any other basis covered by appropriate law. All employment is decided on the basis of
qualifications, merit, and business need.



